TABLE C-1

Available Performance Incentive Dollars

Energy Efficiency Expenses
1. Residential Non-Low Income
2 Residential Low-Income
3.  Commercial and Industrial
4

Total

5. Performance Incentive Rate - After Tax %

6. Incentive Range

7. Potential Available After-Tax Incentive

Available After-Tax Incentive by Component
8. Component 1: Savings Mechanism

9. Component 2: Value Mechanism
10. Component 3: Performance Metrics

11. Total Available Incentive

Weights for Incentive Components
12. Residential Non-Low Income
13. Residential Low-Income
14. Commercial and Industrial

Line Notes:
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Available Performance Incentives

Budget
$ 602,472
$ 123,006
$ 772,232
$ 1,497,710
5.0%
Threshold Design Exemplary
70% 100% 110%
$ 52,420 $ 74,887 $ 82,375
Threshold Design Exemplary
$ 25,349 $ 36,214 $ 39,835
$ 10,053 $ 14,362 $ 15,798
$ 17,018 $ 24,311 $ 26,742
$ 52,420 $ 74,887 $ 82,375
Savings Value Perf. Metrics
50% 20% 30%
30% 10% 60%
50% 20% 30%

1-4. The energy efficiency budget includes all program expenses net of customer co-pays and performance incentives.

5. After Tax Performance Incentive Rate.

6. The incentive range is from 70% (threshold performance level) to 110% (exemplary performance level) in 2003.
7. Total design level incentive = (Line 4 x Line 5); threshold level incentive = design level incentive x 70%;

exemplary level incentive = design level incentive x 110%.

8-10. The design level incentives are calculated and allocated according to the weights in Lines 12 - 14.

11. Sums of Lines 8 - 10.

12-14. For each customer class and incentive component, the design incentive will be equal to the expenses times
the incentive rate in Line 5 times the weight for the component.



TABLE C-2
Component 1: Savings Mechanism
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Component 1: Savings Mechanism

1. Available Design Level Savings Incentive Tb C-1,Ln 8 (Design) $ 36,214

% of

$ Benefits
2. Design (Targeted) Lifetime MWh MWh 32,107 39%
3. Design (Targeted) Lifetime kW kWYr 17,112 42%
4. Design (Targeted) Lifetime Non-Electric Benefits $s 8 657,693 19%
Threshold @ 70%
5. $/Lifetime MWh Savings Incentive Rate $ 0.4387 22,475 MWh
6. $/Lifetime kW Savings Incentive Rate $ 0.8931 11,978 kW
7. $/Lifetime Non-Electric Benefits Incentive Rate $ 0.0104 $ 460,385 $'s
8. Exemplary Performance - Savings Mechanism Tb C-1,Ln 8 (Exemplary) $ 39,835
Line Notes:

1. Available Design Level Incentive - Savings Mechanism - from Table 1.
2. Targeted lifetime MWh savings from Energy Efficiency Plan goals; % of $ Benefits from Table C-3.
3. Targeted lifetime kW savings from Energy Efficiency Plan goals; % of $ Benefits from Table C-3.
4. Targeted lifetime non-electric benefits from Energy Efficiency Plan goals; % of $ Benefits from Table C-3.
5. Equals (Line 1 x Line 2 %) + Line 2 MWh.
6. Equals (Line 1 x Line 3 %) + Line 3 kW.
7. Equals (Line 1 x Line 4 %) + Line 4 Non-Energy Benefits.
8. The sum of the earned incentives related to lifetime MWh savings, lifetime kW savings and lifetime non-electric

benefits cannot exceed 110% of the design level incentive for the Savings Mechanism from Table C-1.



TABLE C-3
Component 2: Value Mechanism

1. Available Design Level Value Incentive TbC-1,Ln9

2. Design (Plan) Benefits $'s

3. Design (Plan) Costs $'s

4. Design (Plan) Net Benefits $'s

5. Exemplary Performance - Value Mechanism TbC-1,Ln9
Line Notes:
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Component 2: Value Mechanism

Value of Benefits ($)

$ 14,362
$ 3,473,899
$ 2,060,274
$ 1,413,625
$ 15,798

MWh kW Non-Electric
$ 1,349,986 $ 1,466,221 $ 657,693
39% 42% 19%

1.

Available Design Level Incentive - Value Mechanism - from Table C-1.
2. Planned benefits from benefit/cost analysis.
3. Planned costs from benefit/cost analysis. Includes all cost categories except Performance Incentive.
4.

5. The actual earned value incentive will calculated as Actual Net Benefits + Design Net Benefits (Line 4).

Line 2 minus Line 3.

At least 70% of the net benefits in line 4 must be achieved before a value incentive can be earned.
The value incentive will be capped at the exemplary performance incentive (110% of design) for this component.
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eeeeeeeeeeeeeeeeeeeeee
Dollars Units Dollars Units |  Dollars

e ““%:;:;12:;35:2::::; //////// - = ////////
T //////////////////////// -J

WWM%%%%

—_— ////////////////

defined index will be designed to provide general indication of program delivery and
administration efficiency and the progress being made to have consumers and industry i

\

\
%3
REE
%

00000000
Threshold: N/A

/ // //

l//

// //////////

i -//////////////////

major measure installation and exceed last year's individual utility performance.

invest in ENERGY STAR lighting technologies. Review data tracking and reporting
approaches, analyze data, and report on the Utility Cost Indicator for the ES Lighting

3
D

=

3

[

= E

2 (%
=)
S
El
E’Z
v
:,m
z LF
Z =3
> S a
&m
25
o o
gu‘
ma\°

\




Performance Incentives

Component 3: Performance Metrics

Performance Metric Description Threshold Desigpn | Exemplary

Residential: (cont.)

—i——i—
L— T 1" i /////////////////////// / //////

T ——— | _“//////////// / / / / /

Residential NEBs 2:

Design: For non: -electric benefits currently included in benefits/cost calculations: 7 7 nd incorporation

1) Work within a NEB subgroup during 2003 to verify and/or establish common algorithms Bs in 2004 Plan.
for calculating these non -electric benefits; ; i
2) By October 1, 2003, submit a memo to the NUPs that provides supporting i i
oooooooooooooooooooooooo -electric benefits along with a description of how the benefits |
will be included in future plans ) § |
3) Include the non-electric benefits identified in the above memo in the 2004 Energy
Efficiency Plan . i f
/ n
N 3

‘ Ai }
i 7 0 submitted to NUP: $678
1) By April 1, 2003 PA and NUP representatives will participate in a brain storming session October 1, 2003
i
inclusion i | lop ali lectri ts, i
| Advi ill provi i ilabl

Exemplary: N/A
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incentive for the two metrics.
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Component 3: Performance Metric
AMENDED TABLE C-4 page 3 of 6

Component 3: Performance Mechanism

Performance Metric Description Threshold Desigpn | Exemplary
Threshold: Meet at least quarterly to review best practices progress and provide updates || Meet and written updates of
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Component 3: Performance Metrics

Desigpn | Exemplary
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i this metric, utilities must
| management awareness
| services or action. Follow-up

i program opportunities and/or
i ||||||||||||||||||

Codes 1:
ssssssssss

Codes 2:

Training and Support
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Component 3: Performance Metrics

Performance Metric Description
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ICommercial & Industrial: (cont.)

Threshold: N/A

Exemplary: Exemplary level performance for the commercial & industrial metrics will be

The exemplary incentive will be calculated as 110% of the total Design level incentive for

Subtotal - Commercial & Industrial

//

$$$$$

////// Zizzzaﬂd

”—_;
October 1, 2003 / / |
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1. The performance incentive for these metrics are scalable between threshold performance and design level performance and between design level performance and exemplary level performance.
2. If this metric is achieved, this incentive amount takes the place of the dollars associated with Residential NEBs 1 and Residential NEBs 2.



